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Contract preview
sl sualie
EMPLOYMENT CONTRACT FULL WORK Jol€ |°|3-5 Jee dic
/ Work permit (Recruiting a worker from outside the country) (Uguthl gyl 0 Jale pluzal) Joall aﬂd\
Work Style Full Work Lol plgo Jeadl Logs
Transaction Number MB280891171AE MB280891171AE Aalatl o3y
Itison Tuesday  Correspondingto  24/12/2024  in UAE oo S o 24/12/2024  dlsll > T BN
1. Establishment Name SPEEDY DELIVERY SERVICES - DUBAI BRANCH @3 g - aldbll Juass cleus gus Buf“ el
Establishment No 1247793 1247793 sLaill e,
Represented by LLOYD ANDREW HAYES el gl sl bekes 5
Him Az | 564262134 ozl o3
Passport No 564262134 Nationality BRITAIN oty o sl e
5Lyl 5ally Joa 2l
Title AUTHORIZED SIGNATORY Emirate Dubai o “”“d ) ) ;;”“ " ﬁ‘;g:' 3;7];:; e
Telephone Number 0564337668 E-Mail pro@speedydelivery.ae pro@speedydelivery.ae it “b' e

Herein after referred to as the First Party / Employer in this Employment Contract

Jeall die § deall oo o /o8 (8 LI widl e §,S5 L d15Lasy

2.Name ARIFBASHA TAJAHAMED TAJAHAMED
Date
Nationality INDIA of 15/09/1988
Birth
Telephone
Passport Number R3065232 0505027794
Number
Academic Qualification Diploma

Herein after referred to as the as the Second Party / Employee in this Employment
Contract. First And Second Party are referred to collectivelyas the Parties/ Both Parties
in this Employment Contract.
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Article (1) (Working days and hours)

Based on the mutual agreement and acceptance of Job Offer No ST254109441AE dated 24/12/2024 Whereas
the First Party expressed his/her desire to contract with the Second Party to fill the vacant position shown
below, accordingly this offer is presented, which includes the following:

1. The Second Party shall work for the First party in the designation / profession of Motorcyclist in the UAE
Dubai Ordinary working hours 8 Hours.

2. The Second Party will undergo a probation period of 6 months

3. The First Party shall grant the Second Party a paid annual leave of 30 days .

4. The Second Party is entitled to get a weekly rest of 1 days with full payment for the following days Sunday
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Article (2) (Contract Details)

1.The term of this contract shall be 2 Years starting from 24/12/2024 and ending on 24/12/2026 Should either
Party solely wish to terminate the Employment Contract during the term thereof, the terminating Party shall
notify the other party of such desire 1 month as a prior notice before the determined date of termination. Such
period shall be similar for both parties.

2.The Parties to the contract may renew the same once or more times for similar or shorter period/ periods. In
the event of renewal of the contract the new period/ periods are deemed to be an extension of the original
period and shall be added in calculation of the employee's total period of service.

3.If both parties continue to apply the contract after the lapse of its original term or completion of work agreed
to, without an express agreement, it should be understood that the original contract has been extended under
the same conditions except for condition regarding its duration.
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Article (3) (Salary Details)

Parties hereto agree that the Second Party shall work for the First Party in return for a Monthly Wage salary of
AED 1600(0One thousand six hundred) Such salary includes:

Basic Salary: 900 AED Total Salary: 1600 AED

Housing Allowance: 350 AED Transport Allowance: 350 AED

(a1 Japolas ) edlatl gt
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Article (4) (Additional Terms)

1. The Second Party shall be obliged to pay back the value of the training (which is estimated at an amount of
6500 AED) when they terminate the employment contract based on their own free will (within One Year)
from the date of commencement of their contract, without prejudice to the First Party’s legal or contractual
obligations. (the amount agreed on for the value of the training period must be commensurate with the
employment period of the employee).

Any condition that violates the provisions of Decree-Law No. 33 of 2021 concerning the regulation of labour
relations and the executive regulations and the relevant decisions in force in respect thereof sh all be null and
void.

(2L Logyadl ) bl i
32,8t aishly Jeadl wde elils 4olid wie (0ay5 6500 alies 5ualls) i) Aasd pioy SN 8L a5L)
o) Awgilall o) Aadlasll wlel UL ¥l ayall e IS G909 cBlall Ayly gyl (Bl Aie Bue J5)
Jaall § Jolal Laliad (&1 8l pe syl 378 oy aule @asll ALLN Ao Conlily o
Ldeandl 2=y Jeall Sl8de @ulass olay 2021 dined 33 08, Ogilay pgunyll plST Calley Loy a JS MLy pay
als G 4 Jseall 28l 213 &lylyall

Article (5)

The Parties are bound to abide by all the laws and regulations in the country, and to maintain public order and
public decency. Imposing any of the sanctions mentioned in the Federal Decree-Law on the Regulation of
Labour Relations, or its Executive or Implementing Decrees, shall not hinder enforcing further sanctions

mentioned in other laws in case of violating such laws.
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Article (6) (Declarations)

1. The parties hereto acknowledged that they had thoroughly reviewed and agreed to the articles stipulated
herein
2. The provisions of Federal Decree-Law No. 33 of 2021 concerning the regulation of Labour Relations And Its

Executive Regulations and decisions implemented shall apply
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Document Signed Electronically

Liig ASY| adga ikl
Second Party’s Signature L Ca,badl adgs First Party's Signature B NA 5
Ministry approval 5yl39dl slazel /eS8 ¢ bhll st /eS8 bl ARl 2udys
ARIFBASHA TAJAHAMED TAJAHAMED deslal temlals Lilisyle LLOYD ANDREW HAYES owls 9,1 )
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